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Abstract

The objectives of this study were as follows: 1) to study the level of operational stress of
teachers. 2) to study work factors that cause work stress of teacher under the Secondary Education
Service Area Office 3 3) to compare the differences in stress levels in the performance of teachers
under the district office. Secondary Education Area 3. classified by personal factors, the sample
consisted of 364 government teachers and educational personnel performing duties teaching schools
under the Secondary Educational Service Area Office 3 by using a simple random sampling method.
Random, Nonthaburi Province Determine the sample size from Taro Yamane's formula calculation at
a 95% confidence level using a 5% random tolerance. The research tool was a questionnaire on
factors associated with stress. In teacher performance Under the Secondary Education Service Area
Office 3, the statistics used for data analysis were frequency, percentage, mean, standard deviation,
t (t-test) Independent Samples and one-way Anova analysis.

Research findings were as follows: 1) teacher performance stress levels. Under the
Secondary Education Service Area Office, District 3, data was collected from a stress level
measurement questionnaire that the researchers used in the stress assessment form of Suan Prung
Hospital, Department of Mental Health, Ministry of Public Health (SPST-20). The mind and society as
a whole have severe levels of stress. 43.70% and when considering the events that the respondents
had the most was fear of misbehaving, followed by failing to reach the target set. And muscle stiffness
or pain, respectively. 2) The working factors causing stress in the performance of teachers under the
Secondary Educational Service Area Office 3 were at a moderate level Side found the aspect with the
highest average was the job-related factor followed by the job progress factor. And organizational
characteristics and factors of interpersonal relations 3) comparing the difference in stress levels in
work performance of teachers under the Secondary Educational Service Area Office 3 classified.
According to personal factors, it was found that the education level and position of teachers under
the Secondary Educational Service Area Office 3 were different, with the level of operational stress
not significantly, but sex, age. And working experience differed significantly in the level of operational

stress at the .05 level.

Keywords: Working factors affecting the work stress, Teacher performance stress, Teacher performance
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