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Abstract

This research Objective 1) To study the use of authority of administrators under Nonthaburi
Primary Educational Service Area Office 1 2) to study the morale and morale of teachers under
Nonthaburi Primary Educational Service Area Office 1 3) to study Using administrative power in relation
to the morale and morale of teachers under Nonthaburi Primary Educational Service Area Office 1,
the researcher-studied population of 32 schools, 1,344 people and a sample of 297 people. A
questionnaire on the exercise of executive power in relation to the morale and morale of teachers
under the Nonthaburi Primary Educational Service Area Office 1. The statistics used for data analysis
were frequency distribution. The percentage, standard deviation mean was calculated using statistical
program. The results of the research were as follows: 1) the Exercising of Administrators’ Power
Affecting Teacher's Morale Under Nonthaburi Primary Educational Service Area Office Area 1 in
general, a strong relationship with a statistically significant positive correlation 0.01. 2)
The Relationships in each aspect of the use of the power of the school administrators and the morale
of teachers under the Nonthaburi Primary Educational Service Area Office 1 were positively related.
All values are moderate. Where the most important aspect is reward power, followed by command
power. Additionally, the results of the research on the morale and morale of teachers under the
Nonthaburi Primary Educational Service Area Office 1, overall, were at a high level, found that the
number one was in job security, followed by job responsibility. Relationship in the organization in

career advancement Success in work and the last place is in salary and benefits.

Keywords: Exercising of administrators’ power, Teacher morale
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